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CODE OF BEHAVIOUR & DISCIPLINE POLICY

This section together with the section General Information and Routines covers the full details of School Rules and
Routines. Additions/Revisions are issued from time to time.

. In devising the code, consideration has been given to the particular needs and circumstances of this school. The aim is
to ensure that the individuality of each child is accommodated while acknowledging the right of each child to
education in a relatively disruption free environment.

. Every effort is made by all members of staff to adopt a positive approach to the question of behaviour in the school.
The code offers a framework within which positive techniques of motivation and encouragement are utilised. The
encouragement of high standards of behaviour and discipline is a shared responsibility between parents and teachers.

. Any form of discrimination/victimisation/harassment/racism will not be tolerated. Ref: Equal Status Act 2000-2004

. The school, since its establishment in 1982, has striven to develop a high level of professionalism among its staff and to
encourage the development of self-esteem on the part of the pupils with the emphasis being on motivation to
maintain appropriate behaviour.

. There is a consensus among the staff on the value of positive reinforcement both in the area of academic achievement
and good behaviour, while at the same time pupils are helped to realise that undesirable behaviour merits
appropriate sanctions. The greater emphasis is placed on the value of praise and encouragement with the aim of
developing in the pupil an internalised self-discipline.

Parents are encouraged to liaise with the class teacher (see No0.29, General Information and Routines). Department of
Education & Skills Policy documents outlining the content of the Revised Curriculum will be issued from time to time
or will be displayed on school noticeboards.

It is the firmly held belief of the Board of Management and Staff that a well-planned and pleasant school environment
has a beneficial effect on all areas of pupil behaviour, social training, and achievement. Towards this end a high
degree of careful planning has been utilised in the creation of the school environment. Pupils are expected to show
respect for the environment and parents are expected to encourage by example the development of this respect (e.g.
use of footpaths, use of specified crossing points, responsible parking, use of designated entrances and exits).

. It is to be noted that if it is necessary to take pre-school children onto the school environs, such children must be kept
under parental control at all times, as should the school-going child when released to parents by the class teacher.
(See also 8 (j) under Specifics of Behaviour).
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The Board of Management cannot accept any responsibility for pre-school children at any time. School-going children
are also the responsibility of parents/guardians before the designated arrival times: 8.50 am and after the designated
dismissal times: 1.30 pm and 2.30 pm respectively.

ROLE OF THE BOARD OF MANAGEMENT

The Board of Management has a role to play in maintaining a good standard of behaviour. It will act to support the
principal and staff in the application of a fair Code of Behaviour and Discipline in the school. The Principal includes any
serious behaviour incidents in the report to the Board of Management. The Board authorises the Principal to suspend a
pupil from school for a maximum of 3 school days, for gross misbehaviour. A special decision of the Board of
Management is necessary to authorise a further period of exclusion (Rule 130 for National Schools).)

ROLE OF PRINCIPAL

The Principal has a responsibility to ensure that all children are provided with an environment and atmosphere within
the school environs conducive to intellectual, social, emotional, moral and spiritual development. To this end the
Principal will encourage an atmosphere where staff members can educate the children without disruption and
interference that hinder and mitigate against the common good. In the exercising of this duty of care the Principal will
recognise the value of, and will promote, a high standard of behaviour that is conducive to a positive working
environment.

ROLE OF STAFF

All staff consider themselves responsible for the children in their care during school hours and will respond promptly,
firmly and fairly to any instance of unacceptable behaviour. The staff totally respect and value each individual child. All
of their interactions with the children are based on respect and their desire that the children in their day to day care
have every opportunity to benefit to their maximum from the education offered in the school. Within his/her own
classroom the individual teacher retains the flexibility to manage the organisation, learning environment and discipline
of his/her classroom, while being conscious of the overall framework provided in the this policy. Teachers will be
supported in this by any Special Needs Assistants, students etc assigned to the class.

ROLE OF PARENTS/GUARDIANS

Parents/Guardians of children enrolled in school are equally concerned that the best educational opportunity is
available to their children. Parents/Guardians are asked and expected to be supportive of the school staff/personnel so
as to ensure the effective implementation of our Code of Behaviour & Discipline in the best interest of each pupil in
the school.

POSITIVE REINFORCEMENT OF GOOD BEHAVIOUR IMPLEMENTED BY TEACHERS VIA:

Pupils’ efforts and good behaviour are acknowledged and praise is given where deserved.

Work is praised.

Some teachers operate a Rewards/Star System/Pupil of the Week etc.

Pupils may be sent next door/office to show their efforts.

Verbal commendation in the classroom in front of fellow students.

Parents may be informed of the effort through the child’s homework notebook/a note home/e-mail or by
messaging through the SeeSaw App.

e WO RS

The following programmes “Walk Tall”, Social Personal & Health Education (SPHE), “Stay Safe”, Relationship &
Sexuality Education (RSE), “Rainbows” may be implemented as resources for the provision of positive self-esteem,
good behaviour and coping skills.

COMMUNICATING WITH PARENTS

Communicating with parents is central to maintaining a positive approach to dealing with children. Parents and
teachers should develop a joint strategy to address specific difficulties, in addition to sharing a broader philosophy
which can be implemented at home and in school.
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A high level of co-operation and open communication is seen as an important factor encouraging positive behaviour
in the school. Structures and channels designed to maintain a high level of communication among staff and between
staff, pupils and parents have been established and are being reviewed regularly.

Parents should be encouraged to talk in confidence to teachers about any significant developments in a child’s life,
in the past or present, which may affect the child’s behaviour.

Following methods are used:

Formal parent/teacher meeting

Note in journal/general note home/e-mail communication/message through SeeSaw App
School noticeboard/newsletter

Impromptu meeting in the morning/afternoon

Written request for formal meeting by parents/teacher/Principal
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SPECIFICS OF BEHAVIOUR

In addition to the social training involved, school rules are designed for the safety of the children.

(a) Pupils are taught respect for self and the rights of others, (a key element of our Anti-Bullying Code) respect for
property, good manners, respect for authority. Pupils are expected to use respectful ways of resolving
difficulties and conflict. They are also encouraged to be tolerant and forgiving.

(b) Pupils are expected at all times to show respect, courtesy, obedience and truthfulness to school Principal,
Teachers, School Secretary, Special Needs Assistants and all Ancillary Staff.

(c) Pupils are expected to assemble and exit from the school in an orderly manner and to use only the entry and
exit points as designated by the school Principal and Teachers (See Notices at relevant entry/exit points).
With regard to above, parents are requested not to seek exceptions in respect of individual children.

(d) At 8.50 am children should assemble at designated area and remain there until instructed to proceed to
classroom by the Class Teacher/Teacher-in-Charge.

(e) Pupils must not enter classrooms before the attendance of the Teacher-in-Charge or until instructed to do so
by the Principal or by a member of the teaching staff.

(f) Pupils should attend school punctually at 8.50 am. An explanatory note should be provided to explain late
arrival. All absences should be explained by a note, on return to school, to the class teacher. First and Second
Classes can use Absence Notes in the back of school journal. Please do not telephone the school in this
regard, unless your child has a contagious illness where we would welcome a call so that we can inform
others. In the case of children with approved access to a Special Needs Assistant, (SNA) it would
be appreciated if you could call the school so that personnel may be utilised elsewhere.

(g) On wet days, please time your arrival for between 8.50 am and 9.10 am. During bad weather, when staff are
available to supervise, pupils may be allowed to lineup in the corridor. Parents are requested to leave their
children at the door of the school in these circumstances. Highest standards of pupil behaviour are expected.

(h) The same high standard of pupil behaviour is expected when the pupils are allowed to remain indoors at
lunchtime during bad weather.
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(i) Pupils must use footpaths at all times and are not allowed to take shortcuts through car-park, shrubbed or
grassed areas. Parents should ensure that good example is given in this regard.

(i) The steps leading to the smaller playground are out of bounds to all pupils except when accompanied by an
adult. Parents should ensure that pre-school children are kept away from this area.

(k) Pupils are not permitted to run in classrooms or on corridors.

(1) Pupils’ behaviour must be such as not to interfere with or distract the work of others.

(m) All forms of aggressive behaviour and/or bullying are unacceptable. Because of its effect on the atmosphere
of the school and with regard to the rights of all pupils to come to school without fear of intimidation. Parents,

should ensure children are not involved in “gangs” or in bullying other children. This is further explored in the
section Anti Bullying Code & Support Programmes.

(n) Playground games which are likely to present a danger to others are not allowed.
(0) Willful damage to school property or property of others will be treated as serious misbehaviour.
(p) Pupils are not permitted in the school grounds after school hours except for the purposes of attending extra

curricular activities. Please emphasise this rule to your children. It will be normal policy to notify parents
with regard to children found in breach of this rule.

(q) During school hours, pupils are never allowed leave school grounds without the permission of the Principal
and must be accompanied by parent/guardian or teacher. They must also be signed out in the book in the
foyer (outside the secretary’s office).

SANCTIONS

The general standard of behaviour/discipline of the vast majority of pupils is very high and reflects great credit on
parents. However, as with most large groups, there will be some who, for a variety of reasons, will disrupt the
atmosphere of the school, impede their own progress or that of others and, consequently, sanctions must form a
necessary part of school procedures.

There are also isolated incidents of apparent encouragement on the part of a small number of parents to have their
child disregard normal rules and routines. The Board of Management would emphasise that all pupils attending the
school must abide by the Code of Behaviour & Discipline of the school (Section 20 Education Welfare Act 2000).

The following strategies may be used to show disapproval of unacceptable behaviour. This list may be revised from
time to time at the professional discretion of the school Principal and Staff. The list is not necessarily arranged in
order of severity.

Outlined below is a list of sanctions that have been agreed by Parents/Teachers/Board of Management to help
students:

e Tolearn,

e To recognize the affect of their actions and behaviour on others,

e To help students understand that they have choices about their own behaviour and all choices have
consequences,

e To help students to take responsibility for their own behaviour

e To reinforce boundaries set out by the Code of Behaviour & Discipline,

e To signal to other students and school personnel that their wellbeing is being protected,

e To prevent serious interruption to teaching and learning,

e To keep the student or other students/school personnel safe.
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AGREED SANCTIONS

All sanctions will be administered proportionate to severity of behaviour.

(i)
(i)

(iii)

(iv)

(v)
(vi)
(vii)
(viii)
(ix)
(x)
(xi)
(xii)
(xiii)
(xiv)

(xv)

(xvi)

(xvii)

Reasoning with pupil

Voicing of teacher disappointment with regard to unacceptable behaviour, including advice on how to
improve

Recording of incident of misbehaviour with loss of credits or addition of ‘misbehaviour mark’ by class
teacher

Informal advising of parent verbally or through a note in the pupil’s homework journal (to be signed by
parent)

Temporary removal from current work group.

Temporary removal from current class (as arranged by class teacher with colleagues)

Sending home of careless work (i.e. as a means of informing parent of non-attentive behaviour)
Withdrawal of privileges

Removal from playground

Recording of incidents of assembly, break-time and dismissal misbehaviour

Recording at Principal’s office of ongoing incidents or single serious incident of misbehaviour
Formal request from class teacher to parent to arrange appointment to discuss difficulty
Referral to Principal

Request parent to supervise pupil off school premises during lunch-time

Formal request from Principal to parent to arrange appointment to discuss difficulty. This may involve
Principal and/or class teacher

When there are repeated instances of serious misbehaviour or single incidents of gross misbehaviour, the
parents/guardians may be formally requested to meet the Principal, Chairperson of the Board of
Management and the class teacher. At this meeting parents/guardians will be expected to give an
undertaking that behaviour will improve

The parents/guardians of children who: regularly disobey school rules: disrupt the work of the class, display
on-going anti-social behaviour, may be asked to collect their child/children from school. They may not be
allowed to participate in school outings for their own safety and that of the class. In such instances, the
pupil may be placed in another class for the duration of that school day/period

(xviii) For single gross acts of intentional misbehaviour e.g.:

e hiting another child

e biting a staff member

e spitting at other children
e spitting at a staff member
e striking of another child

e e e s ey
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e striking of a staff member
Parents of these children may be summoned to see the Principal and asked to remove their child from the school
until such time as they can give an undertaking that this type of behaviour will not be repeated.

(xix) When parents fail to give an undertaking as at above or where misbehaviour continues, the procedures for
the suspension of the pupil may be implemented. Parents will be requested to meet with the Principal
where the procedures for suspension will be explained and day/days for suspension will be agreed.
Parents will receive written confirmation of these arrangements.

(xx) In a case where an immediate suspension is necessary, to ensure order/discipline/health and safety of
children and school personnel the parent/guardian of the child will be contacted and asked to make
arrangements for the immediate collection of that child and to meet with the Principal. At this meeting
the procedure for an immediate suspension will be explained to the parent. The Board of Management
authorises the Principal to sanction an immediate suspension for a period of not exceeding 3 days. Where

parents do not agree to meet with the Principal, written notification will serve as notice to impose a
suspension.

(xxi)  Expulsion may have to be considered in very extreme cases in accordance with the Rules for National
Schools and the Education Welfare Act 2000 and according to the National Education Welfare Board
“Developing a Code of Behaviour Guidelines for Schools”. Before expelling or suspending a pupil for a
cumulative period of 20 school days or more, the Board shall notify the local Education Welfare Officer in
writing in accordance with Section 24 of the Education Welfare Act 2000.

APPLICATION OF SANCTIONS

Sanctions will be used in a respectful way that helps students understand the consequences of their behaviour and
to take responsibility for changing that behaviour.

Sanctions should:

e Defuse and not escalate a situation

e Preserve the dignity of all the parties

e Be applied in a fair and consistent way

e Betimely

e A student should be able to relate the sanctions to the behaviour that prompts the offence.

INAPPROPRIATE SANCTIONS

Ridicule/sarcasm or remarks likely to undermine self-confidence
Public/private humiliation

Applying sanctions to whole groups in cases of individual misbehaviour
Leaving a student in an unsupervised situation e.g. corridor

Persistent isolation of/or ignoring a student in class

Depriving a student of access to any part of the curriculum

Physical punishment or the threat of physical punishment.
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Although incidents of misbehaviour are recorded, parents should feel assured that the emphasis will be on
continuing encouragement to improve, with praise being given for commendable behaviour. Please note also that
correction may cause temporary negative feelings towards school as indeed correction by parents at home may cause
similar feelings towards them. With a balanced approach and co-operation between home and school, such negative
feelings can normally be easily overcome.

The establishment and maintenance of acceptable standards of behaviour is a joint responsibility, shared between
the teaching staff, the Board of Management, and the parent body. Each teacher shares a common responsibility for
the maintenance of good order within the school environment, and consequently, it is expected that each staff
member would respond promptly and firmly to any incident of unacceptable behaviour within sight or sound of
him/her.

SCHOOL DUTY OF CARE

The school, and every teacher should ensure that, in applying any sanction, the duty of care to the student is
maintained. The teacher’s duty of care is a professional duty of care, reflecting the teacher’s training, skill and
knowledge. This duty requires, for example, that a student is appropriately supervised at all times while at school.
Appropriate arrangements must also be made to ensure that Child Protection Guidelines are observed.

REMOVAL OF SUSPENSION

e Following or during a period of suspension, the parents/guardians may apply to have the pupil reinstated to the
school

e The parents/guardians must give a satisfactory undertaking that a suspended pupil will behave in accordance
with the school Code of Behaviour. The principal must be satisfied that the reinstatement of the pupil will not
constitute a risk to the pupils own safety or to that of the other pupils or staff.

PROCEDURES IN RESPECT OF EXPULSION

Where an assessment of the facts confirms serious misbehaviour that could warrant expulsion the following steps
apply:

A detailed investigation carried out by the Principal.

A recommendation to expel to the Board of Management by the Principal.

Consideration by the Board of Management of the Principal’s recommendation and the holding of a hearing.
Board of Management deliberations and actions following the hearing.

Consultations arranged by the Education Welfare Officer.

e Confirmation of the decision to expel.

e e @ @

APPEALS

Under Section 29 of the Education Welfare Act 1998, “parents are entitled to appeal to the Secretary General of the
Department of Education & Science against some decisions of the Board of Management, including

e Permanent exclusion from a school and
* Suspension for a period which will bring the cumulative period of suspension to 20 school days or longer in any
one school year.

Appeals must generally be made within 42 calendar days from the date the decisions of the school were notified to
the parent.

“
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Parents/guardians are informed of their entitlement to appeal a decision of the Board of Management in relation to
suspension or expulsion included in the written notification.

CHILDREN WITH SPECIAL NEEDS

All children are required to comply with the Code of Behaviour. However, this school recognises that some children
may require assistance in understanding certain rules. Specialised behaviour plans will be put in place in consultation
with parents, the class teacher and learning support/resource teacher. Psychological assessments will be invaluable.

The Code of Behaviour will be differentiated appropriately in respect of pupils with special educational needs.

The Principal will work closely with home to ensure that optimal support is given. Behaviour issues and their
consequences will be viewed in the wider context of how school supports children. Cognitive and emotional
development will be taken into account at all times and sanctions will be applied with due discretion, and with regard
for the health and safety of all children.

The children in the class or school may be taught strategies to assist a fellow pupil in adhering to the rules and thus
provide peer support. This will be done in a supportive and safe way, acknowledging and respecting the difference in

all individuals.

Pupils with special educational needs may also present with challenging behaviour.

CHILDREN WITH CHALLENGING BEHAVIOUR

The Holy Family J.N.S. promotes a high standard of behaviour among all children attending our school. All pupils will be
helped and encouraged to implement this standard of behaviour in daily interactions in school. However, the school
recognises that some children may require further assistance in achieving this standard and may present with
challenging behaviours.

Challenging behaviour may be described as behaviour that causes stress or distress to the person with the behaviour
and/or any number of other people interacting with them, including teachers, children, family and friends.

Challenging behaviour can manifest in many forms, with aggressive, disruptive, defiant, destructive, withdrawn or
stereotypical behaviours (rocking, humming etc) being the most common. The triggers for the behaviour may be social,
environmental, psychological or biological. Challenging behaviour can be temporary or ongoing and may be associated
with educational/emotional needs.

It is important to appreciate that challenging behaviour affects all aspects of social, emotional and intellectual
development for the individual. In the school environment, challenging behaviour poses a barrier to inclusion,
participation and accessing opportunities and is a significant impediment to the child’s education. In addition, the
behaviour can present physical and emotional risks for the individual, family, school personnel and peers.

It is therefore a clear priority that challenging behaviour be prevented or resolved as early and as thoroughly as
possible.

In addressing challenging behaviour clear communication, knowledge of the child and the development of a high
quality relationship are central to the process. This is a slow and often frustrating process for the child concerned and
the adults and other children interacting with him/her. Therefore the time element must be factored into the
formulation a plan to support each child.

Where there are instances of challenging behaviour, the school will provide supports to enable the pupil to progress
towards the ultimate target of achieving the standard of behaviour listed in the Code of Behaviour & Discipline.
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Should the behaviour manifest subsequent to starting in the school, teachers, Principal and parents will work closely to
address the issue. The onset of such behavioural issues where none were reported previously would indicate an
environmental stressor which should be quickly addressed.

Where the behaviour has manifested prior to application, the Principal will liaise closely with parents and other parties
to ensure that optimal support can be arranged. All support will be in the best interest of the child. Full and complete
parental cooperation and disclosure of all relevant information is required to arrange the support. The question of the
mainstream school setting being the most appropriate will be taken into consideration.

A behaviour plan will be compiled in consultation with parents, the class teacher and Special Education Teacher (SET)
and Special Education Co-ordinator . This plan will be included in a PPP/IEP, should one exist. Cognitive and emotional
development will be taken into account at all times. Behaviour issues and their consequences will be viewed in the
wider context of how school supports children, and with regard for the health and safety of all school staff and
children. In this school behaviour plans are based on the concepts of prediction and prevention, support, reward and
encouragement, with sanctions used sparingly.

Behaviour plans vary in response to the needs of the child. It may be a very short plan, addressing one specific
behaviour target, or an ongoing plan addressing multiple targets over a long period of time.

Additionally, such plans are viewed as fluid, constantly evolving in the light of new information and/or changes in
behaviour.

The aim of such a behaviour plan is to enable the child to develop skills and strategies which will allow him/her to
interact socially, access the curriculum, and address the physical and emotional risks. The plan will identify appropriate
supports and interventions for the child, providing these at reducing levels as the child achieves the agreed targets.

CREATING A BEHAVIOUR PLAN

The initial stages of compiling a plan will be the most difficult, with many factors in play. Starting school, or starting in a
new school, together with any changes in after school arrangements will be a new dynamic in the child’s life. This may
alter or mask patterns of behaviour and make the identification of triggers difficult. Time will have to be allowed for
the interventions to be devised and then have an effect. This may be a difficult and frustrating period, and the school
will allocate support and resources in this period, while acknowledging that this level of support may not be
sustainable in the long term.

Initially, the plan will involve observation, assessment and differing interventions to identify triggers and appropriate
coping strategies. It will also draw on previous history and patterns of behaviour, as reported by parents, preschool
and any other personnel involved. Psychological assessments will be invaluable. Ongoing parental involvement will be
an important element of implementing plans, with their initial input being a critical element of the process. An initial
plan will aim to coordinate home and school preventative measures, supports and responses. This will build into a
plan for the child in the classroom situation. Where the pupil has difficulty in dealing with the full school day, or where
there is a concern for the other pupils/adults in the class, a modified school day will be implemented.

By gathering information and questioning the reasons for the behaviour, it may be possible to change a stressful
situation for the child. When gathering information, the context of behaviour and classroom dynamics will be a factor
here, with the child’s basic needs, the classroom environment and the child’s own opinions will be taken into
consideration.

The following resources may be used together with records of the teacher’s observations and existing information will
be used to create a behaviour profile.

e Parent Interview (adapted from ASIAM Parents Handbook)
e Pupil interview (Special Education Needs A Continuum of Support, Resource Pack for Teachers)
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e Basic Needs, Learning Environment, Behaviour and Observation checklists (Behavioural, Emotional and Social
Difficulties A Continuum of Support, Guidelines for Teachers).

Prediction and prevention are at the heart of behaviour planning. Using the available information, the teachers will to
try to identify the triggers for the challenging behaviour. The ABC - Antecedent, Behaviour and Consequence model is
used here. Then, a selection of deflection and distraction techniques can be employed to try to prevent an episode.
This will be a trial and error approach at first.

Proactive language, non-verbal communication and a positive environment with clear and simple classroom rules
couched in positive terms are all proven strategies in promoting positive behaviour in classrooms. The management of
transitions, clear instructions, establishing routines and aids such as visual timetables need to be included here.

Catching the child being good, praise and rewards will also contribute. A more formalised reward programme may be
introduced at a later stage.

The contribution of adults will need to be considered in the context of a behaviour plan. A whole-school approach will
be required with the responses of the various adults involved with the child in the school setting being agreed upon
and uniformly implemented. A list of behaviours and agreed responses may be required in respect of the child. The
parents should be included here.

The children in the class or school may be taught strategies to assist a fellow pupil in adhering to the rules and thus
provide peer support. This will also assist the peer group to understand the situation and help them in dealing with it.
This will be done in a supportive and safe way, acknowledging and respecting the difference in all individuals. Advice
and guidelines for the teacher are available from the Special Education Support Service (SESS) on request.

A Behaviour Plan may include:

e Accelerated access to SNA

e Request for early intervention by psychologist, occupational therapist, SENO, as required by the needs of
individual

e Routine visits to Sensory Room

e Deferred arrival

e Differentiation in curriculum
Modified school day

e Referral to NEPS

e Seeking SESS advice

e School Support

e Restraint

Temporary removal from group/class

Frequent revisiting of plan

Movement Breaks

Provision for post-incident support for the individual and others involved

Colleague support for the staff involved

A facility whereby the class teacher is able have 1 — 1 contact with the individual

To support the strategies, items to implement a sensory diet should be readily available in-house:
E.g. water tray & toys, sensory boxes, kinetic sand, bubbles, bubble wrap, beanbags, visual timers,
Weighted jackets, weighted blankets, Ear defenders, wedge cushions,

Computer tablets etc.

“
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When space allows, an area may be equipped for sand play, water play, yoga and exercise. However these therapeutic
activities must be within the competence of the staff

RESTRAINT

The Board of Management of the Holy Family J.N.S. promotes a restraint-free environment, but recognises the need
for, and sanctions the use of minimal physical intervention in an emergency or crisis situation.
An emergency or crisis situation is defined as where the individual, or others, are at risk of harm.

Such situations may include:

e Flight

e Self defence

e Physical aggression towards others

e Self harm or self-injurious behaviours.

In an emergency or crisis situation the teacher should
e Intervene as necessary to ensure the safety of all persons
e Send for adult help, (red card system in place)
e Attempt to de-escalate the crisis, following suggested strategies, if any
e Ensure the Principal/Deputy Principal is made aware of the incident
e Record the incident.

Parents are to be informed of the incident, the action taken, and of any sanctions or consequences resulting from the
incident.

This school policy was formulated by the Principal and Staff and ratified by the Board of Management of Holy Family
Junior National School.

This policy will be reviewed as and when necessary.

Signed: /é21}4’77’L’//<z'—’ Dated: /95A’57Ai’

Mrs Anvge(a O’Toole, Chairperson
Board of Management, Holy Family J.N.S.
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